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Mission Statement

To provide technology leadership and superior management services that are responsive to our customers’ current and future needs.
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Budget Explanation

Major Changes in Financing and Spending

Creating the 2002 Budget Base
The 2001 adopted budget was adjusted to set up the base for the year 2002.  The
Technology and Management Services Department budget was increased for the
anticipated growth in 2002 for salaries and fringes related to the bargaining process,
including a general fund share for Contract Analysis and the Design Group in the
special funds.  The  department received its share of the city-wide base increase for
motor fuel, heating and electricity costs.  The one time technology items added by
the mayor in 2001 were removed from the 2002 base.  Finally, a spending cap was
imposed on the department’s adjusted general fund budget to limit the growth of
government spending and to avoid an increase to the city’s property tax.

Department Proposals
Technology and Management Services (TMS), reduced its 2002 general fund
spending request by $189,949, or 2.5% from its 2001 adopted budget.  Like other
support functions, TMS was given an additional base reduction target in 2002. 
These strategies will help achieve the mayor’s goal of no property tax increase in
2002. Some notable changes include:

Major Changes in Spending
C The estimated increase in cable franchise fees for 2002 has helped to fund three

over-base budget projects: upgrade CityLink, the city’s television network;
conduct a franchise fee audit; and hire an entry-level Video Production
Assistant.  An additional $100,000 is also budgeted as a contribution to the
general fund, for a total contribution of $862,741.

C Information Services reduced its base budget despite substantial increases in
salaries, benefits and rent.  Decreases were achieved by reducing the number of
owned PCs replaced in 2002, leaving an anticipated vacancy due to retirement
open for a month and reducing maintenance funds.  IS also proposed several
“above the base” requests in personnel, hardware and software that support
citywide technical capabilities.

C To better allocate the costs of managing property assessments, some general
fund spending in Real Estate was shifted to special funds.

Major Changes in Financing
C I-Net users were charged a user fee for the first time in 2001.  This fee is

subsidized by a grant from AT&T Broadband and Cable Office fund balance. 
The user fee for 2002 is projected to raise $46,155, which will be collected from
City I-Net user departments.

C The cable franchise fees have increased due to the cable system upgrade and
new services that are being offered as a result of the upgrade.

Strategic Plans

C Minimize the gap between revenue and expenditures and increase the amount of
financing resources available.

C Provide management information, services and analysis to support various city
projects, evaluations and decision making.  Identify the best practices that can help
us improve our performance.

C Measure customer satisfaction and gather feedback on ways to improve our ability
to add value to customers’ operations.

C Provide staff training and development to enhance their ability to work effectively
with customers, and reinforce those skills through evaluations and coaching.

C Provide focused, active leadership and support for all city departments’ use of
information and technology by delivering core functions and services.

C Establish a healthy technical environment by providing:
< Adequate funding and support
< Technical staff deployment and development
< Strategic planning
< Commons area support functions

C Use the Technology Initiative funding that has been provided to accomplish
specific activities.  These activities will maintain and enhance a viable technical
infrastructure that allows city departments to effectively use technology to meet
their strategic goals.

C Expand the quality and use of the Institutional Network (I-Net) so that it
effectively replaces telephone lines as a communications medium for voice, data
and video.

C Use the Internet and Intranet to provide access to departmental services.

C Continuously look for innovative ways to deliver departmental services.



Budget Explanation (continued)

Mayor’s Recommendations
In preparing the 2002 proposed budget, the mayor recommended accepting the
department proposals contained in the submitted budget, with these exceptions, 

• transfer funding for two positions to Information Services, first from City
Attorney, and second from Citizen Services and Fire and Safety Services, 

• recognize some financing from one of License, Inspections and Environmental
Protection’s funds to cover some of the cost for an Information Service position
mentioned above, and

• add a contingency for unemployment compensation related to a possible
turnover of the department director.

Council Actions
The city council adopted the Technology and Management Services department
budget and recommendations as proposed by the mayor, and approved the following
changes recommended by the mayor, 
C add $800,000 for implementation of the E-government initiative,
C add funding ($36,269) to hire a new benefits specialist (0.7 fte) to transition the

responsibility for open enrollment and related employee benefit duties from a
long-term employee who is retiring, and

C place in contingency the Public Educational and Government Access (PEG)
capital grant funds received from AT&T Broadband in 2001 until the
appropriate use of these funds can be determined.  ($547,298)

The city council made these further changes,
C eliminating the $3,000 contingency for unemployment compensation costs in

this department and placing the budget authority in specified contingency in the
general government accounts.

Ongoing Services Provided

C Citywide technology management services, including: network and desktop
support, strategic information planning and policy setting, technical training,
departmental systems support and other IS consulting services.

C Video production and meeting cable coverage for the city and Ramsey County.

C City Hall-Courthouse Conference Center reservations and audio-visual support.

C Cable TV franchise administration; acting as liaison between the city and the
cable company.

C Institutional Network (I-Net) management, guide and support development of the
uses for I-Net.

C Purchasing, contract and analysis services.

C Disposal of surplus property.

C Property assessment and service charge administration.

C Real estate brokerage services.

C City property management services.

C City Hall Annex management.

C Building design, inspection and project management.

C Benefits administration and related labor negotiations support, including cost
containment.

C Safety and ADA programs.

C Workers’ Compensation and tort liability management.

C Unemployment insurance monitoring.



Fact Sheet

Cable Communications
The Office of Cable Communications (OCC) produced 282 hours of live city and county meeting coverage, 68 other programs and 11 promos in 2000.

OCC programs won two first place and one second place national video awards and four state video awards.

The OCC processed 926 CHCH Conference Center reservations and cancellations and performed 340 audio/video set ups, serving approximately 25,400 customers in the process.

All city departments who can use the Institutional Network (I-Net) are now using it for high-speed data communications.

Contract and Analysis Services
The costs of all contract and analysis services are allocated among users based on actual use of services.  In 2000, allocations were 46.1% to the city, 12.56% to the Regional
Water Utility, 39.66% to Ramsey County and 1.04% to the Saint Paul Port Authority.

The city has cooperative purchasing agreements with more than 50 local governments.

Contract and Analysis Services and the Office of Financial Services have jointly developed a procurement card program for the city.  These cards will help the city to streamline
the processing of small purchases, travel expenses and other kinds of transactions.  Card usage has expanded by more than 300% since its inception in 1999.

Information Services
The city’s technology base includes over 4,000 hardware units, running more than 5,000 software applications on 150 miles of networked cable and wire.

The city operates 35 Local Area Networks (LANS), or host computers, and close to 200 separate computer systems.

The city has in place three Web servers, with more than 50,000 requests per week (over 200 million characters transmitted/received each week).

Approximately 2,100 city staff have e-mail addresses; more than 12,000 e-mail messages are issued every day.

Real Estate
The Real Estate Division annually processes the approval of $24 million and the collection of $18 million in capital assessments and service charges, and manages the outstanding
balance of $18 million of capital assessments.

The Real Estate Division manages 95,000 square feet of space in the City Hall Annex.  The 90,000 square feet of city-occupied space in City Hall is leased from Ramsey County.

The Real Estate Division acquires 30 parcels and vacates 25 parcels of land per year on behalf of the city.

Risk and Employee Benefit Management
Overall, citywide risks (health insurance, workers’ compensation and other benefits) cost almost $29 million annually.  In 1999, however, our health care cost per employee was an
estimated 8% below the national average.

The Police, Fire, and Parks and Recreation Departments received bonuses by meeting stated objectives in the city’s Safety/Workers’ Compensation Incentive program.


